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http://www.proforest.net/soytoolkit
http://www.fao.org/gender/background/en/
https://www.ilo.org/wcmsp5/groups/public/-dgreports/-integration/documents/
https://www.ilo.org/wcmsp5/groups/public/-dgreports/-integration/documents/
https://www.unilever.com/Images/web_business_briefing_v7_tcm244-537490_en.pdf
https://d1tn3vj7xz9fdh.cloudfront
https://biblioteca.ibge.gov.br/index.php/biblioteca-catalogo?view=detalhes &id=2101581
https://biblioteca.ibge.gov.br/index.php/biblioteca-catalogo?view=detalhes &id=2101581
https://www.habitatforhumanity.org.uk/what-we-do/advocacy-land-and-inheritance-rights/ land-tenure-brazil/
https://www.hrw.org/news/2018/03/08/working-less-brazil
http://www.fao.org/cfs/home/activities/rai/en/
http://www.fao.org/cfs/home/activities/rai/en/
http://www.fao.org/news/story/en/item/52011/icode/
http://www.fao.org/news/story/en/item/52011/icode/
https://www.unilever.com/sustainable-living/
https://www.mars.com/global/sustainable-in-a-generation
https://www.mars.com/global/sustainable-in-a-generation
https://www.nestle.com/csv/impact/employment-diversity/gender-balance
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